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Canadian Federation of Earth Sciences (CFES) Geo-HR Needs Survey

Recent studies undertaken by the Mining and Petroleum sectors in Canada highlight the difficulty of finding, hiring and retaining highly qualified personnel (HQP). However, these studies have not focused explicitly on the geoscience component of the HQP gap, nor are systematic studies available for the other sectors of the Earth Sciences in Canada (e.g. Environmental, Geotechnical, Government, Academic). Without systematic data, it is difficult to build a strong case for further investment in geoscience education at all levels, and even more difficult to encourage educational institutions to consider more closely aligning their training strategies with the needs of the work place. Hence the Canadian Federation of Earth Sciences (CFES http://www.geoscience.ca/) is asking you to participate in this very brief "GeoHQP Needs" Survey of the immediate and future needs of your company or organisation in terms of Highly Qualified Personnel with geoscience expertise.
The non-renewable resource and related sectors tend to be cyclical and are certainly sensitive to commodity prices and general economic trends. Predicting the future with any accuracy is extremely difficult. What we are seeking is your best guess or intuition on what the future might look like in terms of your needs for geoscientists and geo-technologists (broadly defined – see footnote
).
We ask that all respondents complete Sections A and B. Should you have time, we would appreciate it were you able to complete the more detailed Section D.
The information obtained in this survey will be held in strictest confidence.  Once the data have been tabulated, only the gross statistics will be preserved and shared. Should you identify yourself to us in this survey (optional – Section C), your anonymity will be ensured in our database.
Cross-correlatable versions of this survey are being sent to members of the Oil & Gas, Minerals & Metals, Environmental & Geotechnical, Government and Academic sectors. At the conclusion of the survey, we will provide your organization with a summary of the survey results, as well as a detailed compilation of current student enrollments in the Earth Sciences in Canadian universities.

With Thanks
Ian Young

President 

Canadian Federation of Earth Sciences (CFES)

email: Ian.Young@EnCana.com

web: http://www.geoscience.ca

SECTION A

1. What is the size of your organization in terms of numbers of total employees?


a. 1-10

____
b. 10-30

____
c. 30-100

____
d. 100-1000
____
e. 1000+

____


2. What are your current staffing numbers (total) in each listed category and (if possible) their approximate age distribution?

a. geologists? 

____
(20-30 __; 30-40__;  40-50 __; 50-60 __;  60+ __)
b. geophysicists? 
____
(20-30 __; 30-40__;  40-50 __; 50-60 __;  60+ __)
c. geochemists?

____ 
(20-30 __; 30-40__;  40-50 __; 50-60 __;  60+ __)

d. petrophysicists?
____ 
(20-30 __; 30-40__;  40-50 __; 50-60 __;  60+ __)

e. hydrogeologists?
____ 
(20-30 __; 30-40__;  40-50 __; 50-60 __;  60+ __)

f. geo-technologists?
____ 
(20-30 __; 30-40__;  40-50 __; 50-60 __;  60+ __)

g. geological engineer?
____ 
(20-30 __; 30-40__;  40-50 __; 50-60 __;  60+ __)

3. Approximately what percentage of these employees is employed on contract? ____%

4. For the following time periods do you foresee that your present organization will undergo a net geoscience staff (all categories) increase, decrease, or stay the same (check one only for each time period)

a. 2 years out:
stay the same____
increase____
decrease ____
b. 5 years out:
stay the same____
increase____
decrease ____
c. 10 years out:
stay the same____
increase____
decrease ____

5. In 5 years, if your staffing level hasn’t stayed the same, by what percentage will it have seen a net change?

a. Increased by
____%

b. Decreased by 
____%

6. In 5 years, what is the average (modal) level of scientific education you will be seeking for prospective employees?


a. College


____
b. BSc



____
c. MSc



____
d. PhD



____
e. Post-Doctoral experience
____
f. Other



____
 SECTION B (Mining Sector)
7. In 5 years what percentage of their aggregate time will your geoscience staff spend on:

a. Development / Production




____%
b. Brownfields Exploration




____%
c. Greenfields Exploration




____%
d. Technical Support





____%
e. Other (including management)



____%

8. In 5 years what percentage of their aggregate time will your geoscience staff spend in:

a. Base metals






____%
b. Precious metals





____%
c. Uranium






____%
d. Diamonds






____%
e. PGEs 







____%
f. Industrial minerals 





____%
g. Other 







____%


In 5 years what percentage of their aggregate time will your geoscience staff spend on:

h. Domestic Brownfields properties/opportunities

____%
i. Domestic Greenfields properties/opportunities

____%
j. Foreign properties/opportunities



____%
SECTION C (optional)
9. Name: 


____________________________

10. Position:

____________________________

11. Company Name: 
____________________________
SECTION D (optional detailed survey)
Any classification is somewhat arbitrary, even the basic categories of Geology, Geophysics, Geochemistry, Geomorphology etc. Please indicate the likely preferred emphases that would apply if you were to hire new personnel within a 5 year time-frame. Simply check or mark the appropriate boxes.
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Submission of surveys

Completed surveys should be emailed to Catherine Barrett at cbiy@telusplanet.net by June 30 2007
�  Permanent full-time, permanent part-time, contract full-time, contract part-time – but all based in Canada. This would include those who do geological or geophysical work, or who are in a managerial or executive position but are technically competent enough in these disciplines to manage or oversee such work. (e.g. former front-line geophysicist who is now a VP).





